
Social Security:
The Employee Benefit You Don't Think About

Whether you have thousands of

employees or just one or two,

you're furnishing some kind of

benefit package. The size of the

package probably depends on the

size of your business. Your em-

ployees may enjoy a range of

benefits, including paid health in-

surance, a company pension, a

profit--sharing plan, or member-

ship in a fitness club. If, however,

you have a small business, you

may be able to offer only a two--

week vacation with pay.

There's more to your

benefit package.

You, like other

employers,

provide

another very

important

benefit that

both you and

your employees probably take for

granted. And it's one that's never

mentioned in the recruiting ad.

What is this other benefit? It's the

Social Security package of protec-

tion—retirement, survivors, dis-

ability insurance, and Medicare

hospital insurance. You may re-

gard the 7.65 percent of employ-

ees' salaries that you pay to Social

Security as just a business expense

that's required by law. In addi-

tion, you have to withhold 7.65

percent from your

employees' salaries

and send that to

the government.

What kind of a benefit is a

mandatory tax, you ask?

It's a tax you and your workers

share that provides a comprehen-

sive package of insurance for the

workers and their families. Social

Security provides:

– Retirement insurance that will

pay the employee monthly

benefits as early as age 62,

and the employee's spouse

and children as well.

Employer The Employee Benefit Social Security



Social
Security:
The Employee
Benefit
You Don't
Think
About

– Survivors insurance that pays

monthly benefits to the widow

or widower and children and

dependent parents of a

deceased worker.

– Disability insurance that pays

monthly benefits to workers of

all ages who have a severe dis-

ability. (In some cases, a young

worker may qualify for a dis-

ability benefit after having

worked as little as one and one-

-half years.) The worker's

spouse and dependent children

also receive monthly benefits

when the worker is disabled.

– Medicare hospital insurance.

To help your employees better un-

derstand this part of their em-

ployee benefit package, encourage

them to get an estimate of the

benefits they are eligible for now

and in the future. It's easy for

them to do. They should complete

a Form SSA--7004 (Request for Per-

sonal Earnings and Benefit Estimate

Statement) and return it to Social

Security. They'll receive their

statement within four to six

weeks. Your employees can call

Social Security's toll--free number,
1--800--772--1213, at anytime to

order a Form SSA--7004. And,

you can keep a supply of these

forms on hand as a service to your

employees.


